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| FMLA Information |
The absence provisions described below are consistent with the Family and Medical Leave Act of 1993 (FMLA)
except where more generous benefits are granted by the State System.
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To attend counseling for the employee, covered military member or child provided by someone other
than a health care provider provided the need for counseling arises from the active duty or call to active
duty status. Note: For military exigency absence used under this section, the definition of child is a
biological child, adopted child, foster child, stepchild, legal ward, or a child in the care of a person who
is standing as a parent (in loco parentis); a child must be under age 18, or if 18 years or older must be
incapable of self-care because of a mental or physical disability at the time the leave is to commence;
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| Absence Entitlement
Sick, Parental, Family Care and Military Exigency Absence
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caregiver absences that are medically necessary may be taken on an intermittent or reduced-time basis for up
to 26 weeks within a single 12 month period.

For all intermittent or reduced-
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Intermittent or Reduced Time Military Caregiver Absences

Requests for military caregiver absence shall be approved on a full-time, intermittent, or reduced-time basis
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interpreted to indicate that you are regarded by the University as having a disability as defined by the Americans
with Disabilities Act (ADA)

Questions
Questions concerning FMLA absence or the benefit entittements may be referred to your FMLA/HR
Coordinator: Anna Shively
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